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AGREEMENT
This Agreement is made and entered into on this 1st day of
July, 1995, by and between the BOARD OF EDUCATION, TUCKAHOE UNION
FREE SCHOOL DISTRICT, Town of Eastchester, Westchester County,
New York (hereinafter referred to as the "Board", -"District", or
("Employer") and the"TUCKAHOE TEACHERS' ASSOCIATION (hereinafter
referred to as the "Association").
SECTION ONE: THE AGREEMENT
1.1 Definitions
As used herein, the following terms shall have these
meanings: "Teacher" means a member of the neqotiating un! t
""
i
I; defined in Section 1.2 below. "District" means Tuckahoe
Union District, Town of Eastchester.SchoolFree
"Association" means Tuckahoe Teache"rs' Association.
"Board" shall mean the Board of Education and the format
thereof of Tuckahoe Union Free School District, Town of
Eastchester, Westchester County.
1.2 ADDroDriate unit
The appropriate employer-employee negotiating unit in
accordance with Article 14 of the Civil Service Law to which
this applies consists certifiableAgreement of all
professional and instructional employees with the exception
of Superintendent" of Schools, School Businessthe
1
"
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Administrator, Hiqh School Principal, Elementary School
Principal, Assistant Hiqh School Principal, and Director of
Special Education.
1.3 Recoanition
Based upon the Association's no-strike affirmation, the
recognition heretofore granted to the Association is hereby
confirmed and extended for the period stated herein.
1.4 Duration
This Agreement shall be in full force and effect from July
1, 1995 through June 30, 2000.
Bargaining on all subjects in and outside of the Agreement
is precluded under this Agreement except as provided for in
Section 1.9(c) and in Section 1.5; those negotiations
provided for in Section 1.5 shall only affect any contract
applicable after June 30, 2000.
1.5 .Reneaotiation
Each party' will. make -every .reasonable 'fa'ffortto submit its
proposed changes no later than :F.e:br.ua:ry
.1:5" 20'0.0.
Both parties are to be prepa-r:ed.t:o commen'ce ~e9.otiations
within seven (7) days after .Februar,y
:1.5" "2'000,.
2
1.6 Excbanae of Neaotiation Data
(a) In the event the Association or the District cannot
8ecure information necessary to develop, support, or
evaluate bargaining proposals through its membership, pUblic
records or available research organizations, the other party
shall attempt to provide said information in writing, no
later than seven (7) school days from the date of the'
request.
(b) If joint meetings of the negotiating committees of the
Board and the Association are held during the school day,
one member of the negotiating committee from each building
plus the chief negotiator shall be released from their
regular duties without loss of payor charge to their sick
or personal leave.
1.7 prioritv of Aareement
'(a) Where the provisions of this Agreement are in conflict
with District policy or individual teacher agreements, this
Agreement shall govern, except as provided by law.
(b) Nothing contained herein shall be construed to deny or
restrict, with respect to any teacher, any rights the
.j
I
!
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teacher may have under the New York State Education or Civil
Service Laws or any other applicable law and regulations.
The rights granted to teachers hereunder shall be deemed to
be in addition to those provided elsewhere.
3
All demands of either party whether or not raised during
negotiations shall be considered as freely discussed and
negotiated and are not subject to further negotiations
~
1.8 Maintenance of Standards
(a) All conditions of employment, general working
conditions, teacher responsibilities, and salary credit
shall be maintained at standards in effect in the District
at the time that this contract is signed, provided that such
conditions shall be improved for the benefit of teachers as
required by the expressed conditions of this contract. If
the parties are unable to agree upon a change, it shall be
determined through the grievance procedure whether such
change is reasonable and necessary.
(b) This contract shall not be interpreted as to deprive
teachers of professional advantages heretofore enjoyed or
the Board of professional services heretofore rendered
unless expressly stated herein.
1.9 BeeDe ef Baraainina
(a) The Board 'and the Association acknowledge that during
the negotiations which resulted in this Agreement, each
party had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter
not removed by law from the area of collective bargaining,
and the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are
set forth in this Agreement.
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throughout the duration of the Agreement except by mutual
agreement between the parties. In addition, the Agreement
shall not be subject to change except by mutual agreement
between the parties.
(b) If any provision of this Agreement is or becomes
invalid or legally unenforceable, all other provisions of
this Agreement shall nevertheless continue in full force and
effect and the parties will meet forthwith upon request, to
negotiate substitute terms for such invalid or unenforceable
provision.
(c) Compensation for specific activities not covered herein
shall be negotiated by Association representatives prior to
carrying out the assignment.
1.10 Ratification
(a) No final Agreement shall be executed without
ratification by the Association and the Board.
(b) It is agreed by and between the parties that any
provision of this Agreement requiring legislative action to
permit its implementation by amendment of law or by
providing the additional funds therefore, shall not become
effective until the appropriate legislative body has given
approval.
5
(c) The Association shall be provided with two hundred
(200) printed copies of the Agreement one hundred fifty
(150) copies to the Association, fifty (50) to be held by
the Superintendent for new teachers.
1.11 Savinas Clause
Should any part of the Agreement. be not permissible by reason of
CEP, WAGE Board, or other government laws or regulations, the
parties. shall seek approval of such part in any other permissible
area. Should there be several permissible matters, the parties
shall endeavor to agree upon which matter shall be submitted for
approval.
SECTION TWO: BOARD AND ASSOCIATION STATUS AND RIGHTS
2.1 Riaht of Oraanization
Teachers shall have the right to join and participate in the
Tuckahoe Teachers' Association and shall have the right to
refrain from joining or participating in the Association.
2.2 Riaht of ReDresentation
Teachers will be represented by the Association to negotiate
collectively with the District in the determination of their
wages, hours, and terms and conditions of employment, and the
administration of grievances.
6
2.3 New Teachers
(a) When a new teacher is hired, the District will notify
the Association, giving name, address, and position for which
hired.
(b) The Assoc~ation will be given time to conduct an
Association meeting from 10:00 a.m. to 11:30 a.m. on Teacher
orientation Day in September.
(c) New teachers will be presented a copy of this Agreement
immediately upon hiring.
2.4 Non-Discrimination
(a) The District will not discriminate against any teacher
with respect to hours, wages or terms o~ conditions of
employment by reason of membership in the Association,
participating in any activities of the Association, including
collective negot~ations with the Distric~, or the institution
in good faith of any grievance, complaint or proceeding under
this Agreement with respect to any terms or conditions of
employment.
(b) Neither the Association nor the Board shall discriminate
against any person on the basis of race, creed, religion,
color, national origin, age, sex, marital status, political
belief or affiliation, either as to admission to membership
or representation under the terms of this Agreement.
(c) This Agreement and the rates of pay, hours, and terms
and conditions of employment hereunder shall be applied in a
7
manner which is not arbitrary, capricious or unjustly
discriminatory and without regard to race, creed, religion,
color, national origin, age, sex, or marital status, except
as such conditions may constitute bona fide occupational or
assignment qualifications.
2.5 Board Riahts
The Board retains and reserves unto itself all rights, powers,
duties, authority, and responsibilities conferred upon and vested
in it by ~he laws and constitution of the state of New York and
retains those rights, powers, or authority not abridged or
modified by this Agreement.
2.6 Pavroll Deductions
(a) Subject to reasonable procedural requirements, the
District agrees to deduct membership dues from salary
payments in consecutive payroll periods as authorized in
writing by the individual teacher and requested by the
Association and to forward such payments in a lump sum to the
Association within five (5) days of said deduction.
(b) The Board agrees to deduct from the salaries of its
employees an agency fee for those employees who have not
filed a payroll deduction form with the Board or do not wish
to be members of the Tuckahoe Teachers' Association. The
agency fee shall be in an amount not to exceed the dues
levied by the Association and transmitted to the Association
8
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in accordance with Section 208.3 (b) of Article 14 of the
Civil service Law, as amended. The Association affirms that
it has adopted and will maintain such procedure for refunds
of agency fee monies as required by Section 208.3 (b) of
.; Article 14 of the civil Service as amended.
(c) As long as an employee is on the payroll, the authorized
deduction shall be continued yearly unless the teacher
notifies the Board, in writing, of the teacher's desire to
discontinue membership in the Association. In that event, an
agency fee deduction shall thereafter be made by the Board as
in section 2.6(b) above.
(d) The Association shall indemnify and save the district
and Board harmless against any and all claims, demands,
suits, or other forms of liability arising out of its
deduction and remittance to the Association of dues, in
reliance upon employee deduction cards.
2.7 Association Time
(a) Subject to the approval by the Principal, the President
of the Association and the authorized representative of the
Association .in each building shall have their class schedules
aligned to facilitate the transaction of official Association
business related directly to the administration of this
Agreement on school property at times that shall not in any
manner interfere with or interrupt school operation or the
individual school duties and responsibilities of such
-
representatives. The President shall be assigned no other
than teaching duties.
9
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(b) Buildinq Principals shall relieve the President or the
President's desiqnee to attend Association business when
there exists an emerqency situation. The TTA shall furnish
competent coverage of class .or classes if necessary without
cost or obligation to the District.
(c) Upon request to the Superintendent, time off may be
granted (to a maximum of five (5) days for the entire unit)
to members of the bargaining unit for the purpose of
attendance at meetings of affiliated organizations or other
like meetings. The decision of the Superintendent shall be
final and not subject to review or subjec~ to the grievance
and arbitration provision of the Agreement. Such time shall
not be chargeable against sick or personal leave.
(d) By December 1 each year, the Association shall certify
to the District the names of such authorized representatives
for the forthcoming school year.
(e) When Association representatives meet by agreement with
a District representative during the school day, such meeting
shall be without loss of pay.
(f) The officers of the Association are: the President, Vice
President, Treasurer, Secretary and the respective building
representative.
2.8 School Facilities
S~bject Districtto rules and regulations of general
applicability, the Association and its representatives shall have
10
the right to Ui9 ichool buildings for meetings and shall have an
office assigned to it (selection and location of which shall be
subject to the Distric:t I s disc:retion), and shall have the use
1
thereof for Association purposes and shall have access to
typewriters, duplicating machinery; and audio-visual equipment.
The Association shall pay for all labor, material, and supplies
incident to such use.at the cost to the District. The Association
shall have the right to have an Association telephone in its
office at Association expense.
2.9 Summer Mailina List
The parties agree that a summer mailing list of ail staff covered
in the formal Agreement shall be made available to the President
and Secretary of the Association upon request made to the
principals.
2.10 Meetinas
Association representatives shall be afforded five (5) minutes
after the close of the faculty meetings for the purpose of making
announcements.
2.11 Bulletin Boards
(a) The Association shall have the exclusive right to post
notices of its activities on a designated area of the Faculty
Room bulletin board in each school building. The Association
11
or the Board, or which does not make clear on its face that
it has been issued to the Association or the Board, shall not
be entitled to the privileges of this paragraph.
may use the District mail service and teacher mail boxes for
communications to teachers.
(b) No communication so posted, issued, or mailed by either
party to the Agreement shall tend to impugn the good. name,
justly or unjustly, of any person or group.
(c) A communication which is not issued by the Association
2.12 Teleohone Calls
The Association may have a telephone or telephones installed and
maintained at its own expense at the locations it chooses,
provided that said locations are approved by the Superintendent.
Such telephones shall be used for the transaction of all
Association business.
2.13 Senioritv List
By October 15th of each year of the Agreement, the District shall
post in each faculty room. a list of teachers in order of years of
serv ice in the particular school. This posting of a 1ist means
that a seniority system exist~ for.the purpose of consolidation
and staff reduction due to ~he 19ss of enrollment.
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SECTION THREE: PROFESSIONAL STATUS AND RIGHTS
3.1 Birina standards
Qualifications for. newly hired teachers shall include a
, Baccalaureate degree plus a permanent or provisional teaching
certificate from the State Education Department or a commitment
to obtain at least six (6) approved credits per year toward such
certificate.
3.2 Use of Professional Time
The District shall relieve all teachers of cafeteria and bus
duty.
3.3 Promotions
(a) The superintendent shall notify the President of the
Association of all vacancies iri the administrative or
supervisory staff at the same time other recruitment agencies
are notified. In filling such vacancies as may arise, the
District to give weight to professionalagrees due
background, experience, and other variables. Other factors
being equal, the applicant from the local system shall be
accorded priority if the superintendent a~.. the Board deem
this to be in the best interest of the school.
(b) If any position to be filled by the District requires an
interview of candidates by the Board, representatives of the
Association (not exceeding five (5» in number may confer
13
with candidates upon their visit to the District. In the
event the Association chooses to confer with the candidate,
it may submit a written recommendation to the Board. In no
event will the written recommendation of the Association be
binding upon the Board and the Board's decision with respect
to the filling of such position shall be final.
In no case are the Board records to be made available to the
Association nor may the Association or any member thereof
request 'any confidential credentials or materials from the
candidate.
(c) In making tenure recommendations to the Board, the
'Superintendent and the Principal involved'may request a
conference with the representatives of the TTA if the
Superintendent and the Principal believe that such
conference will be helpful to them in making the tenure
recommendation. It is recognized by the Association that it
is its professional obligation to deal fully and frankly with
the Superintendent and the Principal and such discussions
shall be held strictly on a confidential basis.
3.4 Teacher Evaluation
(a) Evaluations will be conducted by the building principals
or Superintendent and observations may be done by the
Superintendent or building principals or their assistant
principals with the understanding that the assistant
14
principal will assist the principal of the building to which
that assistant principal is assigned. The Director of Special
Education will assist both principals in observinq special
education staff. Principals shall not finalize evaluations
until they, themselves, have observed teacher performance.
..,
Post observation conferences will be held within a reasonable
time after the observation. Administrators will review
positive and negative aspects of performance and methods of
improving performance. The teacher shall countersign and have
the right to offer the teacher's own written comments on the
evaluation recor.d. For non-tenured teachers at least one
observation will be done in the fall and one in the spring.
(b) Tenured teachers may, upon request, be afforded the same
procedure as outlined in 3.4(a) above.
a (c) Prior to March 1, the Superintendent will confer with
each probationary concerning' that teacher'steacher
employment status for the following year. In cases where
doubt is expressed concerning a future tenure appointment,
this fact shall be stated in writing, countersigned by both
the Superintendent and the teacher, and become part of the
teacher IS evaluative ~cord. Nothing contained herein shall
restrict or limit the Board's authority with respect to
, tenured appointments.
(d) The Professional Council shall develop an evaluation
form which shall include a professional development component
for optional utilization in the future.
~ 15
3.5 Professional Council
(a) There will be established a permanent Professional
Council for the purpose of discussing school matters which
are of mutual interest to administrators and teachers. The
Council will not deal with matters in the province of the
Project Teams.
(b) The Association membership of the Professional Council
will consist of the Association Board of Trustees. The
administrative membership will consist of the Principals,
Assistant Principal, . Superintendent, Assistant
Superintendent, and Director of Special Education;
(c) Two co-chairpersons shall be selected from the Council
membership, one to be designated by the Association and, the
other by the Administration. These two co-chairpersons will
be responsible for .the preparation of agenda.
(d) Professional Council meetings shall be on the first
Monday of the month to a maximum of six (6) meetings.'
3.6 Pro;ect Teams
(a) To assist' the Superintendent in the development of a
proper curriculum for approval by the' Board' of Education,
there shall be project teams. Members of the project teams'
shall be teachers selected by the Superintendent. The
Superintendent shall first consider volunteers. If, in the
opinion of the -Superintendent, -any or all of the volunteers I
certification ar~as and experience are not appropriate for
16
the task to be considered, the Superintendent may solicit
additional volunteers with appropriate certification and
experience.
(b) Every effort will be made to form project teams that
.,.
equally represent the different schools. Project team
members may vary depending upon the task assigned to a
proj ect team. The time that team members may devote to the
task of the project team may vary, but in no event shall said
time exceed 10 hours each school year.
(c) The Superintendent of Schools will appoint team leaders
for each project team. The team leader will receive $817.00
for the 1995/96 school year, $842.00 for the 1996/97 school
year, $867.00 for the 1997/98 school year, -$895.00 for the
1998/99 school year, and $926.00 for the 1999/00 school year.
Each member of the project team will receive $562.00 for the
1995/96 school year, $579.00 for the 1996/97 school year,
. $596.00 for the 1997/98 school year, $616.00 for the 1998/99
school year, and. $'637.00for the 1999/00 school year. These
rates are based on a full year but may be pro-rated for a
quarter or a semester project.
(d) Meetings of the project teams will be announced in two
buildings at least one week in advance. An agenda agreed to
and voted on at the previous meeting shall be allowed and new
business shall be discussed. All teachers may participate in
..
project team deliberations when such participation does not
int~rfere with other duties. Teachers who participate will be
17
prepared to give of their free time as necessary to fully
investigate, understand, and deliberate in the decisions in
which they are to be participants.
(e) Project teams shall meet at times agreed to be their
members.
( f) Minutes of the Project Teams shall be approved by
majority vote and distributed to all staff and Board members
by the Superintendent of Schools.
(g) Prior to the decision by the Board to conduct a Summer
Workshop Program, the matter shall be referred to the Project
Teams which anshall have opportunity to make
recommendation concerning this program.
(h) No teacher shall be compelled to participate in a Summer
Workshop Program and a teacher's failure to do so shall not
work to their detriment.
3.7 Classroom DisciDline
(a) Schools will always be under the direction and
supervision of a responsible professional person who shall be
either an administrator or a teacher.
(b) A child who disrupts classroom work so seriously as to
impede effective instruction, or who threatens or engages in
serious physical violence shall be directed by the teacher,
with a short referral form briefly noting the immediate
problem, to report to the Administration, using such
reasonable escort as circumstances require.
18
a
A written report from the teacher to the Administration
containing substantiating data in the behavior of the child
will be submitted by the end of the school day. The
Administration will make suitable investigation and report
back in writing to the teacher within a reasonable amount of
~
time. A prompt course of action will be taken that best
serves the needs of all concerned.
(c) On the second offense by the child within a school year
which has been reported in writing as stated above, there
shall be a conference, including the Administration, the
teacher, and the child before the child is readmitted to
class, and the parent notified.
(d) Upon a third offense, there shall be a conference with
the Administration, the teacher, the child, and the parents
of the child as soon as possible. (Prior to this meeting,
there will be conference between the teacher, thea
principal, the assistant principal, or a third party from the
Association).
(e) Assault upon a teacher shall be considered grounds for
immediate suspension. In the event that the Board determines
that it shall prosecute the student, the teacher will give
full participation in this action.
.(f) Teachers shall not give information on the student to
other than authorized District representatives without
written consent from the child's parent or guardian.
3.8 ComDlaints Aaainst Teachers
(a) Complaints directed toward a teacher which become a
matter of record shall be brought promptly to the teacher's
19
attention.
(b) No derogatory letters or reports shall be placed in a
teacher's file without such teacher's knowledge
opportunity to make a written statement in defense, which
shall be attached to the derogatory statement.
(c) Each teacher shall have the right upon request to review
the contents of the teacher's own personal file in the
presence of an administrator or the teacher's representative,
except for confidential references or information for the
purpose of obtaining employment or promotion to or from
outside the system.
3.9 Academic Freedom
It is the policy of the District to maintain and encourage full
freedom, within the law, of inquiry, teaching, and research. In
the exercise may, withoutof this freedom, the teacher
limitation, discuss the teacher's own subject in the classroom;
the teacher may not normally, however, claim as the teacher's,
right and privilege to discuss in the teacher's classroom a
controversial matter which has no relation to the teacher's
subject. In the teacher's role as a citizen, the teacher has an
obligation to bear in mind the teacher's unusual influence on the
opinions and values of the .children with whom the teacher works.
20
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SECTION FOUR: HOURS AND WORKING CONDITIONS
..;.
4. 1 General
(a) No departure from the norms below shall be made without
..,
prior written notification to and consultation with the
Association. In the event of any disagreement between the
representative of the Board and the Association as to the
need and desirability of such deviation, the matter may be
processed through the grievance procedure.
(b) All teachers shall be notified by June 1 of their
planned subjects to be taught, the number of classes, and
tentative enrollment figures, and the grade level to be
taught during the following year.
4.2 Class size
(a) In determining the number of' pupils to be placed in
classrooms, the District shall take into account such factors
professional opinion on the relation of class size toas:
the education of pupils; pupil age differences: size and
other physical limitations of District classrooms; the
ability of groups established for special instruction; the
number of sections at any grade level or in any course: the
need for a particular course to complete a subject sequence:
recognition that new courses when first offered will possibly
...
fall below the required minimum, and the financial resources
~
obtainable.
(b) In the event there are more than thirty (30) elementary
pupils per class or more than thirty-two (32) high school
21
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pupils per class, except in physical education during the
months of September or October, a new class will be formed.
If later in the year, the above limits are exceeded, the
Superintendent will offer a written explanation to the
Association. One class over thirty-two (32) is not excessive
if the teacher's total pupil load does not exceed 125 in
regular teaching classes.
(c) These provisions do not apply to extra-curricular
activities or to special large group instruction periods such
as band, orchestra, and chorus.
(d) A goal of 300 pupils is the mutual desire of both the
Board and the Association for all teachers and counselors. In
unusual cases where this goal is exceeded, an attempt shall
be made to make an adjustment for the teacher.
4.3 Teachina Load - Elementarv
(a) Elementary teachers shall have five (5) preparation
periods or the equivalent per week. A period is to be
considered a minimum of forty five (45) minutes.
(b) Elementary school teachers shall have no more than a 2-
1/2 hour teaching span of straight teaching in anyone day
whenever possible.
4.4 Teachina Load - Secondary
(a) The weekly teaching load in grade 6 through 12 shall be
not more than twenty-five (25) teaching periods except
Science Laboratory (laboratories counting as a full class),
which shall be twenty-eight (28), and Physical Education
22
which shall be thirty (30). The load above may not be
increased without the consent of the teacher and notice to
the Assoei8tion. Of tha ramaininq tan (10) periods, a minimum
-,
of six (6) shall be preparation periods and four (4) shall be
assigned, except this shall not apply to Physical Education
teachers. One of"these assigned periods shall be limited to
student related activities, excluding hall, bus, cafeteria,
and study hall duties. All teachers feachinq in excess of
twenty-five periods othershall be exempt(25) from
assignments.
(b) Teachers assigned while on duty to supervise students
previously assigned to another teacher shall not be required
to teach said pupils without compensation' as provided in
4.5(a) .
(c) Secondary teachers having more than three different
preparations per day may be given a "maximum of three (3)
extra assiqnment"duty periods per week.
(d) Representatives of the Administration and the Tuckahoe
Teachers Association will form a committee to study the
design and implementation of a block scheduling system. Said
committee shall report to the Tuckahoe Teachers Association
and the Board of Education by March 1, 1997 with a proposed
implementation date of September, 1997.
~
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4.5 Added Teachina Loads
(a) In the event a teacher assumes a class of students which
was previously scheduled for another teacher and the
assumption of that class results in the teacher having more
than twenty-five (25) teaching periods per week in the high
school, the teacher shall receive the following amount per
period for the duties thus assumed: .1995/96: $27.84: 1996/97:
$28.68: 1997/98: $29.54; 1998/99: $30.50; 1999/00: $31. 57.
Elementary and Middle School teachers shall be paid whenever
they assume a class previously scheduled for another teacher.
This prerogative not to be used to avoid hiringis
substitutes.
(b) Teachers moving between Cottle School and Tuckahoe
High/Middle School in the normal course of their teaching
will be afforded ten (10) minute~ time for traveling between
the buildings. This is in addition to the three minutes
passing time allowed within the building at the end of each
period of activity.
4.6 School Year
(a) Teachers may be required to serve up to a maximum of one
hundred eighty-four (184) days per year including half days
and snow days between September 1 and June 30, at the
discretion of the Board and without regard to the' pupil
school year.
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(b) Elementary teachers may meet with parents'on each of two
half days of instruction for the purpose of having individual
student progress conferences in lieu of the first marking
period report card. The two dates are to be mutually agreed
~
upon between the teachers and the District. The conference
hours will extend until 3: 30 p.m. In addition, an evening
mutually agreed upon between the teachers and the District
will be set aside to allow teachers to meet with those
parents with whom they have been unable to have conferences.
This evening will be of three (3) hours maximum duration.
Teachers not having completed their conferences prior to the
scheduled evening sessions will attend the evening session.
The building Administrator will excuse all- those who have
fulfilled their conference responsibilities from attending
the evening session.
(c) The second to last day of school ~ill .be a half day for
the Elementary and Middle School students. Teachers shall
remain at school for the full day. .;t~}~~rEf~~4~~i~~~t,r',0,!?:\,:~IJ;~i
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(d) Guidance personnel are to report one week prior to the
opening of school (Monday to Thursday) and, if needed, be
available from 9:00 a.m. to 3:00 p.m.
410
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(e) New teachers will meet two days prior to the opening of
school (excluding Friday) to meet with all administrators and
guidance counselors.
4.7 School Calendar
(a) The Superintendent of Schools shall meet with the
President and Vice President of the Association in an attempt
to formulate a school calendar. In the event that agreement
cannot be reached as to the formulation and submission to the
Board said theof calendar, recommendationthe of
Superintendent and the Association with respect to the
calendar will be submitted simultaneously, in writing, to the
Board for its consideration and decision.
(b) The Superintendent Is Conference Day will be held from
9:00 a.m. to 3:00 p.m. on a date to be determined as outlined
by Article 4.7(a).
(c) Should one of the two snow days included in the school
calendar not be used, an additional staff development day
will be scheduled. Should both snow days not be used, the
second day shall be given as a day off. The Superintendent
shall meet with the President and Vice President of the
Association in an attempt 'to decide upon the day to be given.
In the event that agreement cannot be reached, the
recommendation of Superintendent and the recommendation of
the President and Vice President as to the appropriate date
shall be submitted to the Board for its consideration and
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determination. The parties may meet for the above purpose at
the same time they meet pursuant to 4.7(a). Once the parties
reach an agreement or once the Board makes its decision as to
the day to be utilized, such day shall be included in the
school calendar.
~
(d) The day prior to Thanksgiving shall be a half day for
students and teachers.
4.8 School Dav
(a) starting time may vary as follows:
The elementary school day shall begin no earlier than 8:00 iS
1
t
'15
'j
I
I
.
a.m. and no later than 8:45 a.m. Starting time in the
elementary school may vary between grade. levels. The
high/middle school day shall begin no earlier than 7:15 a.m.
and no later than 8:00 a.m.
(b) Teachers having no other prior duties shall report and
be in their classroom each day at a specific time set by the
Board of Education.
(c) Teacher dismissal time, except where attendance is
specifically required under any other provision of the
Agreement will be as follows:
Elementarv Staff: Xinderaarten throuah Grade 5
6 hours and 15 minutes after starting time.
Middle School: Grades 6 throuah 8
6 hours and 48 minutes after starting time.
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Biah School: Grades 9 throuah 12
6 hours and 48 minutes after starting time.
Elementary special area teachers may begin their schedule
with the 6th grade and the hour8 will total no more than 6
hours and 15 minutes after starting time.
Every effort will be made to have parking areas for teachers
plowed on snow days prior to the time for reporting as stated
above. .
The student and teacher day, except for after school
meetings, shall be co-extensive.
(d) Requirements for service beyond teacher dismissal time
are:
Mondav
1. All high/middle school teachers shall remain one hour each
week after regular teacher dismissal time to provide help for
students. This time may be provided on the equivalent basis
on another day when there is no conflict with listed contract
agreements.
2. On second and fourth Mondays, all teachers shall remain in
the respective buildings for one hour after teacher dismissal
time; these days shall be allocated for TTA meetings. There
will be no club or extra help permitted on these days.
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3. All high/middle school teachers will be bound by the extra
help requirement.
4. Athletic team members will be available for special help
sessions except when they conflict with scheduled events.
Practice sessions will beqin forty (40) minutes after the
close of the student day to accommodate the special help
sessions.
5. Extra help sessions will begin during the first week in
October and end during the first week in June.
Wednesday
6. All Middle and High School teachers must remain in their
respective buildings for hour after their regularone I
~
:,
i
I
y
,;
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dismissal time on the first, second, thiTd, and fourth
Wednesdays of the month for special study committees and/or
Principal meetings, and shall be under the supervision of the
administration.
In addition, in each month (except September and June), on
the l~t and/or 3rd Wednesday, the Superintendent may expand
the one (1) hour to two (2), for the purpose of holding a
Superintendent meeting for the Elementary, Middle or High
Schools. The Superintendent shall give at least one (1)
week's notice of the scheduling of the extra one (1) hour.
'"
All Elementary Teachers must remain in their building for one
hour and fifteen minutes on the 1st and 3rd Wednesday of each
month for faculty meetings. Said meetings shall begin at
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3:00 p.m. In the event a school holiday shall fallon the
1st and/or 3rd Wednesday of the month, the principal may
reschedule the meeting(s)faculty for an alternate
Wednesday(s) occurring in said month.
The matters to be discussed shall include, but -not be limited
to, the following areas: building situations, faculty
problems, curriculum, school policies,discipline,
scheduling, plant utilization and redesign, and other areas
of mutual concern.
Teachers not involved on particular Wednesdays shall be
excused by the administration.
The above Wednesday time may not be considered as workshop
time.
( f) The above requirements for services beyond the close of
classes will be suspended on days when there is a District
authorized noon dismissal or on the day preceding major
vacation periods or when there exists an emergency. In this
event teachers shall then be released by the building
principal when, in the building principal's opinion, the
health and safety of the students have been provided for.
(g) The first and last two weeks of school, meetings will
not be normally called unless deemed necessary by the
Principal.
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(h) All meetings called by the Superintendentor principals
are considered required meetings and no teacher shall be
excused unless the teacher has a prior professional
!"
...
commitment in which case they shall so notify the person
calling the meeting immediately, in writing, stating the
nature of the commitment.
(i) Except in cases of an emergency, building principals are
not to dismiss staff members prior to the release time
stipulated above, nor are they to allow club activities and
extra help sessions to take place during the established
meeting time as stipulated above.
(j) Attendance by all teachers at Parents' Visitation Night
shall be mandatory.
(k) All high school teachers are required"to attend at least
one grade orientation meeting for parents.
4.9 Dutv-Free Lunch
Each teacher shall have a forty-five (45) minute duty free
lunch period.
4.10 screenina Information
Screening materials will be provided to teachers to the
extent permissib1e under the law: for newly enrolled and
mainstreamed students, such information will be given to
teachers as soon as possible: and for continuing students,
..
efforts will be made to provide such information no later
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than the opening day of school.
SECTION FIVE: COMPENSATION
5.1 SalarY Schedule
(a) All teachers shall be compensated on the basis of the
salary schedules attached.
(b) The salary schedule for 1995-96 shall be increased by
1.25%. The salary schedule for 1996-97 shall be increased by
3% over the 1995-96 schedule. The salary schedule for 1997-98
shall be increased by 3% over the 1996-97 schedule. The
salary schedule for 1998-99 shall be increased by 3.25% over
the 1997-98 schedule. The salary schedule for 1999-00 shall
be increased by 3.5% over the 1998-99 schedule. The schedule
shall be detailed in appendixes A, B, c,. D and E.
(c) Effective July 1, 1996 and thereafter, new Teachers will
be paid Ninety-Three (93%) percent of their salary step the
first year of said new Teachers' employment and Ninety-Five
(95%) in year of said Teachers'percent the second
employment. Ih the event a third year is required for
tenure, the rate will be Ninety-Seven (97%) percent of their
salary step.
5.2 Sa1arv Lane Reauirements
(a) The following requirements shall determine the salary
lane upon which a teacher's compensation is based:
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LANE A - Bachelor's Degree'(B.A.)
LANE B - Master's Degree (M.A.)
LANE C - Master's Degree plus thirty (30) credits
(M.A. + 30)
..;
LANE D - Master's Degree plus sixty (60) credits
(M.A. + 60)
LANE E - Doctorate
(b) In each twelve required credits, four may be of the
in-service type approved by the Superintendent.
(c) Professional staff covered by the Agreement receiving a
Master's Degree after July 1, 1970 will not lose salary
credit for courses taken prior to receiving the degree unless
such credits were used to meet either the requirements or
prerequisites for said degree.
(d) Credit r~ceived in courses offered by the Board of
Education of the District shall be unlimited. A registration
fee of not more than $25.00 may be charged in order to
receive such credit.
(e) Three additional credits may be acquired through courses
taken at the request of the Administration directly related
to.on-going studies in this District.
(f) The District agrees that all courses,in.-service
including BEPT, whlch the Superintendent approves which carry
credits, will be paid. at the in-service rate if teachers
II' obtain verification of completion from the offering p~rty and
complete the minimum number of hours required by the offering
33
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Effective Date At steg 20 At steg 2-5 At steg 30
7/1/95 $1,481:29 $1,537.99 $1,594.69
7/1/96 1,525.73 1,584.13 1,642.53
7/1/97 1,571.50
'
1,631.65 1,691.80 J
7/1/98 1,622.57 1,684.68 1,747.79 :;
.
'7/1/99 1,679.36 1,743.64 1,807.93
"
,.,-
"
party.
(g) Compensation for credits shall be on the basis of
official transcripts on file with the District on September
15 or March 15 of each year. Paymentli are to be pro-rated
commencing with the end of the month in which the course was
completed. Payments started in September will be paid
throughout the year: payments started following the March
computation will be paid in a lump sum except that Lane
changes will be pro-rated throughout the remainder of the
year.
~ompensation for. credits, other than courses offered by the
Board, or BEPT, shall be accumulated and paid for in blocks
of twelve (12) payable upon the completion' of each twelve
(12) credits.
Credits received or courses offered by the Board or BEPT
shall accumulate on a one for one credit basis and be paid at
the rate of $56.70 commencing July 1, 1995: $58.40 commencing
July 1996: $60.15 commencing July 1, 1997: $62.111,
commencing July 1, 1998 and $64.28 commencing July 1, 1999.
In-service courses sponsored and offered by the Board shall
not be considered as part of the blocks of twelve (12).
Compensation for blocks of twelve (12) credits shall be
$683. 00 ~ommencing July 1', 1995: $703.94 commencing July 1,
1996; $725.06 commencing July 1, 1997; $748.62 commencing
July 1, 1998; and $774.83 commencing July 1, 1999.
(h) All courses or activities for which salary credit 'will
be claimed must be submitted to the Superintendent of Schools
for approval before the start of the activity or course.
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(i) Except for those in good standing in a doctoral program,
special requirements shall be set for approval of courses
between Lanes D and E in terms of the teacher's previous
preparation, Di.trict ns!ds, and present &liliqnmentl.
r.
J (j) Payment for approved credits taken in fulfillment of
requirements for a Doctor's degree shall be made beyond the
MA+60 level to certified candidates for a Doctoral degree for
all courses taken subsequent to such certification to a
maximum of fifteen (15) semester hours. If said degree is not
awarded within five years from the date of the first payment,
salary will revert to the MA+60 level.
(k) Annual longevity increments shall be paid as follows:
5.3 New Teachers
(a) It shall be the policy of the Board of Education to give
full credit for years of prior service. The Board may,
nevertheless, in exceptional cases, set a starting salary
entirely at its own discretion if such action is deemed
1
1
necessary to the welfare of the children.
(b) Starting salaries will be agreed to by the incoming
teacher and Superintendent. The letter of appointment will
state the number of years experience, degree, and credits
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accepted for salary purposes. Once an acceptance is signed, Counselors, Athletic Director, Staff Development Coordinators
and the Curriculum Liaison Coordinator, as stated in Articlethere will be no further appeal.
(c) During the first three (3) weeks of school, new teachers
5.8 (a), (b), (f) and (g) shall be in effect for the duration
will meet with administrators for a total of up to six (6) of the Agreement.
hours, with a follow-up meeting to be held in the nineteenth
week of the school year. Said meetings shall be assigned at 5.7 Extra Curricular Activities
a general pol icy,
,
the discretion of the Building Principal. As teachers shall supervise extra-
II
curricular activities listed on the extra pay schedule on a ..,.'t
such standards are not achieved, the Board reserves the right to (a) The Athletic Director shall receive the following
+
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5.4 Increases Bevond SteD Eleven
Salary increases or adjustments beyond Step 11 of the salary
voluntary basis. With the exception of clubs, the Board
reserves the right to assign teachers in the event that
scale are granted by the Board of Education acting upon the
recommendation of the Superintendent of Schools when there has
competent supervision is not available on a voluntary basis.
been a continuation of a high standard of 'teaching services. If 5.8 Salary Differentials
withhold increments or adjus~ments. compensation: Effective July 1, 1995, $1,935.20 plus $155.93
for each Head Coach in the Department; effective July 1, ,
5.5 Salary Payment
Salaries shall be paid every other Wednesday during the
1996, $1,993.26 plus $160.60 for each Head Coach in the
Department; effective July 1, 1997, $2,053.05 plus $165.42
,
r::.
"
school year commencing with the third Wednesday in September.
Teachers have the option of receiving 21 or 26 payments. The
for each Head Coach -in the Department; effective July 1,' .~~
final paycheck due teachers will be paid on ~he last Friday
of school, only when the last regular pay day and the final
1998, $2,llg.78 plus $170.80 for 'each Head Coach in the
Department; effective July I, 1999, $2,193.97 plus $176.77
!
~
:~]
"
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per each Head Coach in the Department.
day of school fall in the same week. (b) Guidance Counselors will receive a differential as
,
!
I
follows: Effective July 1, 1995, $2,791.10; effective July
5.6 Extra Pay Schedule
"Extra Pay" shall be provided as per the Extra Pay sched~le
1, 1996, $2,875.86; effective July 1, 1997, $2,962.14;
effective July 1, 1998, $3,058.41; and effective July 1,
(Appendix F) which shall be based on Step 1A of the salary 1999, $3,165.45. .,
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schedule. The differentials stated for the Guidance
:.;,
~
attend one (1) Career Education Night at Tuckahoe High
School.
(e) Items in Section 5.8 will be found in the
(c) Guidance Counselors are to report one (1) week prior to
the opening of school (Monday through Thursday) and, if
by the Board of Education. Granting of the career increment
shall be at the sole discretion of the Board and the granting
needed that week; be available from 9:00 a.m. to 3:00 p.m.
(d) Guidance Counselors and Career Education Teachers will
or failure to grant such an increment shall not be subject to
the grievance and arbitration provisions of the agreement.
5.9 Summer Curriculum Assianments
(a) There shall be three categories of summer work at the
Superintendent's Handbook.
(f) Curriculum Liaison Coordinator will receive the
pay specified:
A. Curriculum Projects
- $210.00 per day
~I
_i
following ,differential: Effective July 1, 1995, $3,061.80:
B. Requested Courses
- District pays the costs of the course
and provides in service credit to the Teacher.
(b) Summer curriculum assignments may be completed outside
k
~';j
n:
,t:
l'
".l~.:~
~~~j
I
",
;
,,
~'
,~
::I
~~
;
~
I~
: I
I,e
"
,
t
,.
:
"
:
,
'
,,
I,'
.
:t~
;'i1
'.:1
;'
j::~
: i
.
,
effective July 1, 1996, $3,153.65 : effective July 1, 1997,
$3,248.26: effective July 1, 1998, $3,353.83: and effective
C. District Sponsored Workshops
- $175.00 per day or 2 in
J~ly 1, 1999, $3,471.22.
service credits.
(g) staff development coordinators the following
There will be fifteen (15) minute coffee breaks both in the
morning and in the afternoon of each day of work. Coffee will
differential: Effective July 1, 1995, $827.21; effective
July 1, 1996, $852.03: effective July 1, 1997, $877.59:
effective July 1, 1998, $906.11; and effective July 1, 1999,
be available at each school. In addition, a one (1) hour
(h) All members of the negotiating unit covered by this
lunch period will be allowed for each full day worked. School
employment hours will be from 8:30 a.m. to 3:30 p.m. or such
other consecutive seven hour period at the teacher's
$937.83.
Agreement who receive pay differentials as provided for in
this Agreement shall abide by the designated duties for the
election.
positions they hold as detailed and contained in the
the school days as defined above, with administrative
Agreement and in the Superintendent's Handbook.
(i) During the last year of a teacher's services, the Board
approval. One half day shall be construed as half of the
working day as defined above.
of Education may offer a sum of money, in the form of career
increment, the amount of which, if any, is to be determined
(c) No teachers shall be compelled to participate in a
summer workshop program and the teacher's failure to do so
38
39 ."~ I
"J
I
shall not worK to the teacher's detriment. Sixteen ($J16.00) Dgllar~ toward the co~t of two per§on
5.10 Additional SDecial Assianments
coverage and Three Hundred and Thirty-Six ($336.00) Dollars
toward the cost of family coverage. In the fifth year of the
Teachers may, on a voluntary basis, instruct an additional
class .prior to and/or after the instructional day, as
Agreement, the Teachers will contribute Two Hundred ($200.00)
Dollars toward the cost of individual coverage, Three Hundred
outlined by Article 4.8 of the Agreement. For this service,
teachers will receive an amount equivalent to 1/5 of their
and Sixty-Six ($366.00) Dollars toward the cost of two person
coverage and Three Hundred Eighty-Six ($386.00) Dollars
daily ra.te of pay for each session taught. The daily rate of toward the cost of family coverage. Effective July 1, 1996,
0,
J
pay is computed at l/184th of the teacher's annual salary.
The above shall' not apply to single or intermittent extra
the School District shall establish an internal revenue code
Section 125 flexible spending plan.
assignments which are covered by 4.5(a) of this Agreement but (b) Any Teacher 'who can demonstrate better coverage under
~
I',
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shall apply to the long term, continuous additional another health insurance policy will be allowed to buyout
assignments. (family/two person/ individual coverage to
;til
r
'I::
no coverage,
;t~
It is further understood that this voluntary assignment is
based on the fact that this service is rendered above and
family/two person to individual coverage, family to two
person coveraC]e)at Fifty (50%) perc~nt of the cost of the
,k!!:
H
, i
:+
::~
I
., j
1
1
beyond the teacher Is contractual duties as provided for in applicable level of health insurance coverage relinquished or
the Agreement. Fifty (50%) percent of the cost differential between the
SECTION SIX: EMPLOYEE BENEFITS
level of coverage relinquished and the level of coverage
retained. Payment will be made at the conclusion of each six
(6) months. Teachers who have bought out or'reduced coverage
6.1 HosDital
- Medical may re-enter the District Is plan or increase the level of
(a) The District will pay for all medical benefits through
the Statewide Schools Cooperative Health Plan. In the
coverage on the first day of the month following their
decision to return and the District shall only be obligated
second, third and fourth year of this Agreement, the teachers to pay to the teacher pro-rata for the actual time of the
will contribute One Hundred Fifty ($150.00) Dollars per annum buyout.
toward the cost of individual coverage, Three Hundred and.
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(c) A committee shall be created consisting of three
representatives of the Union and three representatives of the
District to review issues of health insurance and alternate
heal th insurance plans. The Committee shall make periodic
reports to the Superintendent of any findings.
(d) Effective July 1, 1979, there was established a Welfare
'Fund to be administered by three Teacher Trustees selected by
the Tuckahoe Teachers' Association.
1. commencing July 1, 1995 the Board shall contribute the sum of
$1,002.00 per bargaining unit member. Such contribution shall be
used by the Trustees of the Welfare Fund to purchase such
benefits as they, in their unilateral judgment shall decide, so
long as such benefits shall be for the benefit of all bargaining
unit employees. Payments shall be made in equal monthly
installments from July to June of each year.
2. The amount and form of said benefits shall be in the sole
discretion of the Trustees.
3. The Employer shall contribute to the fund pro-rata for part
time employees and the Trustees shall purchase pro-rata benefits
for such employees.
4. The Welfare Fund shall be held and administered under the
terms and provisions of the Agreement and Declaration of Trust,
and any amendment thereof.
5. A certified audit of the Welfare Fund shall be made annually
and said audit shall be furnished to the Board of Education.
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6. It is specifically agreed that the Board of Education assumes
no obligation, financial or otherwise, arising out of the
operation and/or administration of the Welfare Fund (other than
-to make required monthly payments to the Fund) and the TTA and
the Trustees of the fund hereby agree that they will indemnify
and hold the District and the Board of Education and its -members
harmless from any claims, actions or proceedings brought in
connection with the operation and/or administration of the fund
and/or benefits provided thereunder. Once monthly amounts are
remitted to the Welfare Fund, their disposition thereafter shall
be the sole and exclusive obligation and responsibility of the
Trustees- of the Fund -and the TTA.
7. The Pre-paid Legal Plan shall in no event be utilized in any
suit or action against the Board, its members, the District, its
Administration, or other District employees.
:'i
8. The Board reserves the right to require coverage by the .:i
Welfare Fund for other District employees, payment to be made for
the benefit granted by the Board to said employees and the Fund
! ,~
"
agrees to accept same.
The District reserves the right to review the contents of the
-,
declaration of trust prior to the execution of the new Agreement
by and between the parties.
6.2 Sick Leave
(a) Each probationary and tenured teacher shall receive a
cumulative paid sick leave according to the following
43
,
schedule: 2. Serious personal need on the part of the member of the
Probationarv unit;
1. Fifteen (15) days. of sick leave per year during the 3. All personal sick leave of the member being' exhausted
exhausted in an unreasonable manner.
!~
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2.
first year of employment.
Fourteen (14) days of sick leave per year during the
provided the sick leave has not been utilized and
3.
second year of employment.
Thirteen (13) days of sick leave per year during the
The decision of the Superintendent shall be reviewed by
the Board upon request of the member of the unit. If the
2. (c) Sick leave shall be paid with no limit on accumulations,
"'J.
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third year of employment. Board denies this appeal~ the unit member may grieve only
the question whether use of the sick bank was denied byTenured
1. T~irteen (13) days sick leave ,per year.'
All tenured teachers with over ,twenty (20) years of
the Board in an arbitrary or capricious manner.
service in the District will be entitled to one (1)
sick leave of a duration of up to one (1) year or the
provided the Principal or designee is aware of the absence
between 6:45 a.m. arid 7:15 a.m. on the day of. the absence.
accumulated sick days up to that point, whichever is
greater, for a ,major illness, .provided that all A doctor's certificate for such absence may be require<:iby
accumulated sick days to that point (at the time of the Superintendent if a pattern of 'abuse is detected. In
addition, a doctor's certificate may be required where the
(b)
the sick leave) are applied to the leave.
There shall be an emergency sick leave "bank" with 200 absence occurs on the work day before or the work day after
:~
"'i
~
;
days per year, which may be dispensed to members of the
bargaining unit.
the Christmas, Mid-winter, and Easter/Spring vacations.
'-,(d) Teachers shall be credited with their annual and
Application for sick leave "bank" shall be made to the
Superintendent by the member involved and shall be dispensed
accumulated sick leave as of the first day of their
at the discretion of the Superintendent where the following
employment (September 1 each year) except in the initial year
6f their employment,. in which case credit will b~ received
pre-conditions are met: upon their reporting for service.
1. catastrophic, life-threatening or chronic, continuing (e) The official closing of school shall not result in the
illness of a serious nature; loss of pay nor shall any deduction be made from days of sick
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time allowance for days when schools are closed. (j) For teachers retiring after the execution of this
(f) Days allowed for absence due to injures suffered in the contract, the District will pay 100% of the cost of
performance of duty shall be of up to eighty (80) days per individual health insurance coverage and 35% of the
five year contract term and will not be deducted from sick difference between individual and family health insurance
leave allowance. Additional days may be allowed at the
discretion of the Board of Education. Any monies received
coverage.
(k) Any teacher who has received a notice of non-renewal or
from Workers' Compensation for benefits during leave with pay a notice of termination as a result of the District's
will be transferred to the Board. The injury or accident in
question must be "verified in writing to the Superintendent of
excessing of staff or due to position elimination, shall have
the following two (2) options available to them relative to
1
-~
~
~i
~
f:
Schools by attaching written reports of attending physicians their sick leave accumulation:
(g) The parties agree that 6.2(a) Tenured and 6.2(b) shall accumulated sick leave, which shall be added on to the
or other medical personnel. 1. The teacher may elect to receive $10 per day for
be mutually exclusive, i.e., teachers w~o utilize the teacher's last pay check.
provision of either one may not subsequently apply for relief 2. The teacher may elect to reserve accumulated sick leave
under the other. for a maximum of four (4) years. If not rehired during
-;
!
-!
(h) Teachers retiring at the end of the school year, who these four years, the teacher shall then receive I'-I
submit their resignation for this _purpose on or before remuneration for sick leave at the rate of $10 per day in
October 15, shall receive compensation, on a pro-rata basis, a lump sum payment.
for
- unused sick days (commencing with the 2nd pay day in
February) at the" rate of $30.00 per day, to a maximum of 200 6.3 Child Care Leave
days. In the event a teacher is physically or mentally
incapable of giving such notice on the date due, the Board
(a) 1. Child care leave shall be granted upon request for a
period not to exceed two years.
shall extend the time to December 1. 2. Upon application, the teacher may perform per diem
(i) In the event a teacher covered by this contract shall and substitute service while on unpaid leave,
die while in the employ of the District, fringe benefits providing there is a doctor's certificate.
shall continue to be paid to the end of the school year. The Verification may be requested by the Board with
heirs are to receive the benefit of accumulated sick days on
47
the basis of $30.00 per day to a maximum of 200 days.
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examination performed by the School Doctor at no be qiven for 3Q day periods upon the proper
cost. verification of a physician. The District reserves
3. Upon return from child care leave, the teacher shall
have the opportunity to return to the original
the right to use its own doctor at District expense:
10. A teacher on child care leave shall have the option
assignment in the same building where the teacher of continuing at the teacher's own expense District
heal th coverage when the Board no longer providestaught.
4. Teachers shall give the District 60 days written such coverage.
'notice of the effective date of their leave and/or (b) A teacher ~ho legally adopts an infant may receive a
return. A doctor's certificate verifying the leave of absence under the same conditions as above.
pregnancy and/or request for return may be required
by the District.
5. The above 60 day notice will be waived when a medical
6.4 Personal Leave with Pav
(a) Personal leave may be granted up to a maximum of five
emergency situation exists. (5) days per year with full pay in travel related emergencies
6. Teachers are eligible for return to the classroom and
position from such leave only at the beginning of a
or situations of an unexpected or emergency nature or when it
is necessary to fulfill religious obligations or due to
semester. illness in the immediate family.
7. Child care leave shall be counted as service in the (b) For pressing personal reasons, a teacher may have one
District for the purpose of step, longevity, and all (1) of the five (5) days personal leave per year without
explanation of reason. Such unexplained personal leave dayother seniority rights, provided that the teacher has
completed 92 school days in one school year.
8. Teachers shall give the Superintendent written notice
'may not be taken the work day before or the work day after
holiday periods or vacations.
60 days or by May 1 whichever comes first, stating (c) In leaves described in (a) and (b) above, written
whether they plan to' return. request must be submitted to the Superintendent and approval
9. Hospitalization coverage for maternity purposes shall
be continued in the event all accumulated sick leave
received prior to the absence except in cases of emergency.
Failure to comply with this provision shall result in loss of
has been exhausted from the start of child care leave pay for one day.
48
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with the District continuing such coverage for a
period of 30 days for hospitalization. Extension will
(d) No personal leave shall be unreasonably denied.
6.S Death in Familv
There shall be five (5) work days leave starting with the day
of death with no loss of pay in the event of death of
parents, parents of spouse, brothers, sisters,spouse,
children, other person upon the approval of theor
Superintendent.
6.6 Jurv Dutv
A teacher required to be absent on jury service shall receive
the teacher's regular pay for such absence, less the payment
(exclusive of expense monies) received'for such services.
6.7 Extended Leave
Except in cases where a major problem in replacement can be
demonstrated, the Board will give favorable consideration to
requests for leaves of absence without pay to serve
professional organizations in capacitiesor other
accordance with the public interest, provided that the
application for same has been received previous to April 1.
This time requirement may be waived by the Board where the
need for leave 'arrives at a later date. Teachers who do
approved work directly related to education as projected in
leave applications while on leave of absence, shall receive
salary credit on the experience level during the period of
50
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leave of absence; otherwise teachers will return on the same
step at which they left.
6.8 Medical Examination
(a) Each professional employee shall have a medical
examination and X-ray or tuberculin test once in each two-
year period at the employee's own expense except that
employees so requesting before October 1 in writing may have
the medical examination performed by the school doctor
without charge. The report shall cover all aspects on the
school form and shall be submitted on that form prior to
December 1 of the year in which it is due. X-ray or
tuberculin reports are due at the same time and shall be
submitted by a physician or agency authorized to issue such
reports. If the ~mployee elects to be examined by a personal
physician, the Board will contribute a maximum of $120.00
toward the cost of such examination when a receipt is
provided. Failure to comply fully by December 1 will result
in loss of sick leave privileges until such time as reports
are received by the Superintendent of Schools.
(b) New teachers shall meet the requirements of 6.8(a) above
in their first year of employment except that X-rays will be
required.
6.9 Tax-Sheltered Annuities
Teachers may participate in any District approved tax-
sheltered -annuities program. Any cost of administering the
program in the District shall be borne ,by the Board.
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sUDervisorv Officer shall mean a'!1Y principal, assistant
principal, or other administra.tiye or supervisory personnel
responsible for the area in which the alleged grievance
6.10 Personal PrODertv 7.2 Procedures
Personal property damaged or destroyed or stolen in (a) Except for informal decisions at Level I, all decisions
situations resulting from a lack of car. by the District and shall he rendered in writing at each step of the qri8vinc8
resulting from causes other than negligence on the part of procedure, setting forth findings of fact, conclusions, and
the teachers shall be reported to the building principal and supporting reasons therefor. Each decision shall be promptly
submissions for reimbursement shall be honored by the School transmitted to the teacher and the teacher's designated
District. agent.
(b) If a qrievance affects a qroup of teachers in more than
SECTION SEVEN: GRIEVANCE PROCEDURE one building, it may be submitted directly at Level 2.
(c) All reasonable efforts shall be made to avoid
.7~1 Definitions interruption of classroom activity and to avoid involvement
A Grievance is a :L:laimby any teacher or group of teachers of students in any phase of the grievance procedure.
that there exists a violation, ~isinterpretation~ or (d) The Board of'Education and the Associat~on agree to make
inequitable application of this Agreement. available any and all materials and relevant documents,
communications and records conce~ning the alleged grievance.
(e) Except when at Levell, the. aggrieved party and any
party in interest shall have the right at all stages of a
grievance to confront and to cross-examine all witnesses
arises with the exception of the Superintendent of Schools. called, to testify a'nd call witnesses on one's' own behalf;
and to be furnished with a copy of any minutes made at eachAaarieved Partv shall mean any ~erson or group of persons .in
the negotiating unit filing a grievance.
'partv in Interest shall mean any .pe.rson or 'group of persons
and every level of the grievance procedure.
(f) All documents, communications, and records dealing with
who is not the aggrieved party. the processing of a grievance shall be filed separately from
Grievance Committee is the committee created and constituted the personnel files of the participants.
by the Association.
Matters pertaining to teacher evaluation shall' not be
,(g) The Superintendent of Schools shall be responsible for.
the accumulation and maintenance of an .Official Grievance
construed as corning within the grievance procedure generally. Record which shall consist of the written :grievance, all
exhibits, transcripts, communication, minutes':and/or notes of
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limit shall permit the lodging of an appeal at the next leVel
of the procedure within the time which would have been
allotted had the decision been communicated by the final day.
testimony and all written decisions at all levels.
(h) The Official Grievance Record shall be available for
inspection and/or copying by the aggrieved party, the
aggrieved party's representatives, administrators, and the
Board, but shall not be deemed as a public record.
(i) The provisions of Section 3813 of New York State
Education Law shall not apply with respect to the grievance
procedure contained in this Agreement.
7.3 Time Limits
(a) The time limits specified for either party may be
extended only by a mutual agreement.
(b) If a decision at one level is not appealed to the next
level of the procedure within the time limit specified, the
grievance will be deemed to be discontinued and further
appeal shall be barred.
(c) Failure at any level of the grievance procedure to
communicate a decision to the aggrieved party and/or the
aggrieved party's representatives within the specified time
7.4 Levels
Levell -- sUDervisorv Officer
(a) Within. a period of fifteen (15) school days after the
occurrence of a grievance, any teacher may discuss the
matter informally with the teacher's Supervisory Officer in
54
an attempt to settle the grievance.
(b) Alternately, the aggrieved party may submit the grievance to
the Grievance Committee of the Association which, if
determining the grievance to be a valid one, will present it
in writing to the Supervisory Officer within the time limit
specified in l(a).
(c) The Supervisory Officer shall inform the aggrieved party or
the aggrieved party's designated representative of the
supervisory officer's decision in writing within five (5)
school days after the grievance was presented.
Level 2 -- SUDerintendent of Schools
(d) If the aggrieved party disagrees with the disposition of the
grievance at Level 1, the aggrieved party or the aggrieved
party's representatives may then,. within five (5) school
days after the notice of decision file a written appeal of
the decision with the Superintendent of Schools.
(e) Within five (5) school days after receipt of the appeal,
the Superintendent shall hold a hearing with the aggrieved
party and all other parties in interest.
(f) The Superintendent shall inform the aggrieved party and the
aggrieved party's representatives of the decision in writing
within five (5) school days after the meeting.
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Level 3 -- Arbitration
(g) If, after such a hearing, the aggrieved party and the
Association are not satisfied with the decision at Level 2,
the Association may then submit the grievance to arbitration
by written notice to the Board of Education within ten (10)
school days after the decision at Level 2.
(h) Within five (5) school days after such written notice
of submission to arbitration, the Board and the
Association will request that an impartial arbitrator
from the American Arbitration Association confer with
the representatives from the School Board and the
Association and hold hearings promptly. The'arbitrator
shall issue a decision in writing and set forth
findings of fact, reasonings, and conclusions as soon
as possible.
(i) It is the function of the arbitrator to interpret the
Agreement, to make and issue decisions only regarding
matters expressly submitted to the arbitrator within the
written terms of the Agreement. The arbitrator shall not
have the power to amend, modify, alter, add to, or subtract
from this Agreement, or any provision, except as exclusively
provided in this Agreement. The decision of the arbitrator
shall be final and binding upon all parties.
(j) Nothing contained herein shall be construed as limiting
.rights of any employee, upon notice to the Association, to
56
-,
discuss matter informallyany with any appropriate
representative of the Board and having the problem adjusted
provided the adjustment is consistent with the terms of this
Agreement.
(k) All costs for the services of the arbitrator, including
expenses, if any, will be borne by the party/parties against
whom a decision has been rendered.
(1) The initial filing fee of the American Arbitration
Association will be paid equally by the Board and the
Association.
SECTION EIGHT: PART-TIME TEACHERS
Part-Time Teacher
8.2.
8.3.
i
8.1. Any individual hired as a full~time study hall aide or
supervisor will not be covered by the terms of the
Agreement between the TTA and the Board. All terms and
conditions of employment for such individual shall be
unilaterally set by the Board.
Any individual hired as a part-time teacher shall be
considered as a member of the bargaining unit and shall
be covered by the Agreement.
Any individual hired as a part-time teacher shall be
compensated under the salary schedule currently in
existence and shall be paid in proportion to the amount
57
shall be compensated as follows per additional
assignment: Effective July 1, 1995, $9.11; effective
July 1, 1996, $9.39; effective July 1, 1997, $9.67;
entitled to 100% of all full-time teacher fringe
benefits. All other part-time teachers shall receive
fringe benefits in proportion to the amount of time
.
of time teaching in relation to the full-time teaching
load. For example, the part-time teacher assigned two
to the nearest full period. For example, the 2/5th
teacher teaching 2 classes out of 5 per day who is
classes per day in the High School shall receive 2/5th of required to perform 2/5th of 3 extra assignments per week
the full-time teacher salary. Elementary teachers would be required to give the District one extra
assigned "to teach one-half of the elementary assignment per week.
instructional day shall receive one-half of the full-time
elementary teacher's salary under the salary schedule
8.7. If the part-time teacher is given additional assignments
beyond that described in 8.4 above, the part-time teacher
8.4.
currently in existence.
said part-time teacher as defined in 8.3 above shall be
given extra assignments (normally given to full-time
teachers) in proportion to the amount of time spent effective July 1, 1998, $9.98; and effective July 1,
teaching. For example, the 2/5th teacher described above
shall be assigned 2/5th of the normal extra assignments
1999, $10.33. In consideration for this additional
compensation, the District shall be free to make such
of the full-time teacher. These shall be considered
required duties and no additional compensation shall be
"additional" extra assignments. If the part-time teacher
is assigned an added teaching load, the rates of Section
8.5.
received.
The individual described in 8.3 and 8.4 shall receive
4.5(a) of the Agreement shall apply.
8.8. Should a part-time teacher, as defined above, be assigned
preparation time in proportion to the actual teaching
time. For example, the 2/5th teacher shall receive 2/Sths
by the District on a regular and continuing basis in such
a manner that the teacher is required to be present for
of the preparation time normally given to the full-time the entire full-time school day, as defined in Section
8.6.
teachers.
In determining the extra assignments and preparation
4.8 of the Agreement, said part-time teacher shall be
periods for part-time teachers as defined in 8.3, the
computation may result in fractional periods to be
assigned or to be entitled to. In that event, those
fractional periods will be rounded off on a weekly basis
teaching in relation to the full-time teaching load. See
8.3 for example. Participation in fringe benefit plans
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This Agreement shall be effective as of July 1, 1995 and STEP BA MA MA30 MA60 DOC
shall continue in effect through June 30, 2000. 1 33,105.00 38,208.00 41,708.00 46,460.00 48,222.00
2 34,519.00 39,822.00 43,446.00 48,222.00 49,962.00
TUCKAHOE TEACHERS' ASSOCIATION BOARD OF EDUCATION TUCKAHOE 3 35,656.00 41,708.00 45,183.00 49,957.00 51,749.00UNION FREE SCHOOL DISTRICT
4 37,315.00 42,917.00 46,972.00 51, 749.00 53,540.00
~~.?'- 5 38,724.00 45,183.00 48,709.00 53,540.00 55,251.00
6 40,460.00 47,297.00 50,828.00 55,6~0.00 57,397.00President
7 41,846.00 49,062.00 52,754.00 57,55a.00 59,321.00
8 43,255.00 51, 023.00 54,869.00 59,781.00 61,735.00
9 44,259.00 52,811.00 56,852.00 61,735.00 63,471.00
Ie 46,566.00 54,734.00 58,965.00 63,828.00 65,614.00
11 48,497.00 56,662.00 61,275.00 65,942.00 67,731.00
12 50,393.00 58,830.00 63,390.00 68,223.00 70,173.00
13 51.937.00 60.895.00 65,749.00 70.530.00 72,347.00
14 .00 63,012.00 67,978.00 72,836.00 74,271.00
. 15 .00 65.126.00 70.202.00 75.144.00 76.902.00
t'
shall be governed by the terms and conditions for
participation as promulgated by the insurance carriers.
Appendix A
1995-1996
DURATION OF. AGREEMENT
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Appendix B Appendix C
1996-1997 1997-1998
STEP SA MA MA30 MA60 DOC
STEP SA MA MA30 MA60 DOC
1 35,121.00 40,535.00 44,248.00 49,290.00 51,159.00
1 34,098.00 39,354.00 42.959.00 47,854.00 49,669.00
2 36,622.00 42,248.00 46,091.00 51,159.00 53,005.00
2 35,555.00 41,017.00 44,749.00 49,669.00 51,461. 00
3 37,828.00 44,248.00 47,934.00 53,000.00 54,900.00
3 36,726.00 42,959.00 46,538.00 51,456.00
4 39,587.00 45,531.00 49,832.00 54,900.00 56,800.0053,301. 00
4 38,.434.00 44,205.00 48,381.00 53,301.00 55,146.00
5 41,083.00 47,934.00 51,675.00 56,800.00 58,616.00
5 39,886.00 46,538.00 50,170.00 55,146.00 56,909.00
6 42,924.00 50,177.00 53,924.00 59,018.00 60,893.00
6 41,674.00 48,716.00 52,353.00 57,299.00 59,119.00
7 44,394.00 52,050.00 55,967.00 61,058.00 62,934.00
7 43,101.00 50,534.00 54,337.00 59,280.00 61,101. 00
8 45,890.00 54,131.00 58,210.00 63,421.00 65,495.00
8 44,553.00 52,554.00 56,515.00 61,574.00 63,587.00
9 46,955.00 56,027.00 60,315.00 65,495.: 00 67,336.00
9 45.587.00 54,395.00 58,558.00 63,587.00
10 49,402.00 58,067.00 62,556.00 67,715.00 69.609.0065,375.00
10 47,963.00 56,376.00 60,734.00 65,743.00
11 51,451..00 60.113.00 65,006.00 69,958.00 71,856.0067,582.00
11 49,952.00 58,362.00 63.113.00 67.920.00
12 53,462.00 62,413.00 67,251.00 72',378.00 74,446.0069,763.00
12 51,905.00 60,595.00 65,292.00 70,270.00
13 55,100.00 64,604.00 69,753.00 74.825.00 76.753.0072,278.00
13 53,495.00 62,722.00 67.721.00 72.646.00
14 .00 66,849.00 72,118.00 77,272.00 78,794.00
74.517.00
14 .00 64,902.00 70,017.00 75,021.00
15 .00 69.092.00 74.477.00 79,720.00 81.585.0076,499.00
15 .00 67,080.00 72,308.00 77,398.00 79,209.00
'j,.
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~&e< Appendix E
1998-1999 1999- 2000
0' Ud. 0\ aLl OS
STEP BA MA MA30 MA60
. DOC STEP SA MA MAJ0 MA60
DOC
1 36,262.00 41,852.00 45,686.00 50,892.00
52,822.00
37,531.00 43,317.00 47.~o5.00 )2.67L00 S4.671.00
2 37,812.00 43,621.00 47,589.00 52,822.00
54,728.00 2
39,135.00 45,148.00 49.255,.00 54,671.00 56,643.00
3 39,057.00 45,686.00 49,492.00 54,723.00
56,684.00 3
40.424.00 47,285.00 )1.224.00 56.638.00 58,668.00
4 40.'874.00 47,011.00 51,452.00 56,684.00
58,646.00 4 42,305.00
48,656.00 53.253.00 58.668.00 60,699.00
5 42,418.00 49,492.00 53,354.00 58,646.00
60,521.00 5
43,903.00 51.224.00 S5.221.00 60,699.00 62.639.00
6 44,319.00 51,808..00 55,677.00 60,936.00
62,872.00 6
45,870.00 53,621.00 57,626.00 63,069.00 65,073.00
7 45,837.00 53,742.00 57,786.00
63,042.00 64,979.00
7 47.441.00 55.623.00 )9.809.00 65.248.00 67.253.00
8 47,381. 00 55,890.00 60,102.00
65,482.00 67,624.00
8 49,039.00 57,846.00 62. .:?06.00 67.774.00 69.991.00
9 48,481.00 57.848.00 62,275.00 67,624.00
69.524.00 9
50,178.00 59,873.00 64.455.00 69.991.00 71 , 957 .00
10 51.008.00 59,954.00 64,589.00
69,916.00 71,871.00
10 52,793.'00 62,'(})52.00 66.850.00 72,363.00 74.386.00
11 53,123.00 62,067.00 67.119.00
72,232.00 74.191.00
11 54,982.00 64,239.00 69.468.00 74',760.00 76,788.00
'ki 12 57,132.00 66,696.00 71',867.00
12 55,200.00 64,441.00 69,437.00
74,730.00 76,866.00 t
77,346.00 79,556.00
13 56.891. 00 66.704.00 72,020.00 77.257.00
79.247.00 13
58.882.00 69,039.00 74.541.00 79.961.00 82.021.00
14 .00 69.022.00 74,462.00
79,783.00 81,355.00 1
14 .00 71,438.00 77,068.00 82,575.00 84,202.00
II
15 .00 71.337.00 76.898.00 82,311.00
84,237.00
I
15 .00 73.834.0i1' 7~.')g9,00 S',19?00 87.18':1.00
,
I
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) Head Football(,\
Head Boys' Basketball
Head Girls' Basketball
Head Baseball
Head softball
*Head Soccer
Ass't Football (Varsity)
Head volleyball
Ass't varsity Baseball
Ass't Football (JV or
Freshman)
JV Basketball (Boys or
Girls)
Jv.volleyball
JV Baseball
Freshman Basketball
(Boys or Girls)
varsity Golf
Varsity Cheerleading
HS Play (with evening
performance)
JV Cheerleading
Tigers' Roar
Yearbook
General organization
Advisor
Senior Class Advisor
Director Junior Carnival
Bowling
Tennis
*Track
Spring Track Coach
Cross Country/Winter Track
Band Director
Wrestling
*Gymnastics
Intermurals
General organization
Treasurer
Varsity club
AV Advisor
Co-Ed volleyball
All Clubs/Class
Advisors
APPENDIX F
EXTRA PAY SCALE
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15%
14%
14%
14%
13%
13%
12% (2)
14?;;
11%
13.% (2)
11%
10%
10%
9%
8%
7%
,,(6%:)
~
6%
10%
5%
5%
3%
7%
7%
11%.
13%
12%
12%
5%
5%
5%
5%
5%
2.5%
(b) For short term single assignments, (crowd control)
compensation shall be set at $6.89 per thirty (30) minute period
or fraction thereof effective January I, 1997.
(c) Club activity costs shall be borne by the District
provided advanced approval is secured on regular requisition
forms. Teachers may, with the exception of Wednesday, ::start
activities immediately following the last period subject to the
approval of the Principal.
(d) Selection of assistant coaches. shall be..on .the appi:"Qy,a.l
of the head coaches if the head coaches are available at th.e::;;,t:ime
a decision concerning the selection must be made.
(e) Club meetings during a teacher's requir.ed .a.ttendance
shall __not?be eligible for compensation. Clubs shall 'mee..t iar
twenty (20) hours per.year.
(f) It is the intent of -both .parties that-.~:he..:fc:Ulowing
figures be used as a guideline in dete~ini~9'~~yments o.f.saLary,
as outlined in Appendix ifF" of the extra pay .scaLe. Gymnastic.s
has 'approximately fifteen (1'5) students; .;Golf, twelv.e (.12)
stud~nts; Tennis., ten (10) students~ It is fu'rther the intent
that under Appendix
"F" of the.pay scale, that .the ,new activities
may begin as a club and/or intramural, far .which figures are
established and that this does not restrict 'the'District and/or
t
f
t!
-~
~
the staff from 'other program possibilities.
-It ~ further .the
intent that the items that are with asterisks.. 'as -O.Utlin.ed in
Appendix
"F", proceed from club t.o intr.amur.al t.o -varsity .sp.ort"
and that a per-son may not request those act.iv.iti.es .on a ~f.irst
I
"
$
~
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time basis for varsity pay.
(q) All positions and activities as outlined in Appendix "F",
(excluding Band) shall be made available and posted on the
teacher bulletin boards in both schools by September 15 and June
15.
(h) The Director of Athletics is to meet with all teachers
interested in assuming an athletic position as outlined in
Appendix
"F" of the. Boards-Association Agreement on the first
Friday of the school .year for the purpose of outlining and
describing the and liabilities of those positionsnature
available.
(i) It shall be the responsibility of the Director of
Athletics to be present at all horne games and to make sure that
all necessary arrangements have been made.
(j) The Director of Athletics shall assume the responsibility
and make available proper coverage for all sports activities when
a coach is not present at such activity.
(k) The Athletic Director and the Superintendent shall
determine the amount of time the Atnletic Director will have free
of classes or duty in order to attend to Athletic Director
responsibilities. Some time will be afforded for this purpose
during each school day.
(1) Items .in (h), (i), and (j) shall be found in the
Professional Handbook.
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SIDELETTER OF AGREEMENT EFFECTIVE AS OF JULY 1 , 1978, BY
AND BETWEEN THE BOARD OF EDUCATION OF THE TUCKAHOE UNION
fREE SCHOOL DISTRICT I TOWN OF EASTOHESTER; WE8TCHE8TEI
COUNTY. NEW YORK. AND THE TUCKAHOE TEACHERS' ASSOCIATION
The parties to the Agreement have agreed that the following
understandings shall be covered by this side letter agreement
separate from the formal Agreement but with the same force and
effect:
A. The Association agrees that it will be cooperative with
respect to attendance at Board Conference nights.
B. The parties agree that the requirement contained in the
teacher's handbook concerning keeping of lesson plans,
appointment and work schedules shall continue to be in full force
and effect. The parties' deletion of this requirement from the
current contract ~hall not act as a waiver by the Board of this
requirement.
c. With respect to Section 5.2, those teachers being paid on
June 30, 1978 in accordance with the BA + 40 Lane, will continue
to be paid in accordance with the MA Lane.
D. The High School and Cottle School.will have a time clock
in their respe.ctive offices. All teachers will punch" in" and
"o~t" when entering or leaving ~heir assigned school buildings.
I
t
Teachers anticipating leaving after the office is closed will use
a sign in and out sheet provided for that purpose in each faculty
room.
.,j
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Side Letter of Agreement Effective March 8. 1995
By and Between
the Board of Education of the Tuckahoe Union Fre~cb.oQl I>!~tr:!c_t
and the.Tuckahoe Teachers' Association
1.
The parties. agree.-to. the following:
Building schedules will be created by a team made up ~f the t.ea~er
members of the Cottle Compact Alliance and the bUIdhng pnncipai.
In the event that the Cottle- Compact Alliance ceases to exist, the
Association .shall hold an election .t&-designate teacher members.
.Each:paxty shall have..an equal vote.
2. This5cheCiule..Will:adhere to the Association-Board Agreement
.5.ection -4:3.
~~~~ponsibility.for granting.or det:tY~g-ch~ges to the:'pL-ep~ed
.:schedule, once it:-has'beeILado.pted, resIdes wIth the team. The;.Cottle
Co~pact, Alliance--shall establish criteria for reviewing ~chedul~
changes. These criteria:shall be .in place :before the openmg of-sCho.ol,
-5eptembet-.1-995.
3.
4. This procedure for schaiule'cr.eation shalLr:emain,. in ,effe.ct:as the
recognized procedure un tiLSJ1m time-:as,:'both;.p.arties desIre' to
.change' to'someother muwally.agre.ecL tOeprocedure.
Any disputes shall:be.resol-v:ed~ypr:o.cedures'under Section 7 of the
Association-Bocua <Agt:eement.
.5.
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Duties of the Curriculum Liaison position
The Tuckahoe High School Curriculum Coordinator functions
under the direct supervision of the High School Principal. Under
such supervision, he/she shall have the authority and prerogative'
necessary to carry out assigned duties.
~
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Functions
1. To provide and maintain curricular articulation among all
levels of instruction, grades 6-12.
2. To assist teachers in developing strategies and methodology
designed to maximize instructional effectiveness.
3. To keep teachers informed as to new materials, curriculum
developments, and program utilization.
4. To review and observe the teaching-learning process in. the
classroom and ma~e recommendations for improvement..
5. To supervis~ the selection and implementation of standardized
testing programs whioh have pertinenca to the in~truetiona~
programs and evaluate results.
6. To carry out such research and investigation necessary to
perform his/her duties.
7. To participate in the drafting of budgetary plans for those
expenditures dealing with instructional materials and
equipment .-.
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8. To assist substitute teachers in developing lesson plans for
long range assignments - i.e., those which extend beyond two
NOTES
weeks.
TUCKAHOE TEACHERS' ASSOCIATION BOARD OF EDUCATION
TUCKAHOE UNION
FREE SCHOOL DISTRICT
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Dated: ~/ZZ./71
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